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INTERROGATE WHITENESS

& Institutional Levels

Each enacts anti-Blackness (non humanness) to maintain white supremacy

whiteness as normal: underscores how White ways of knowing dictate whose
cultural values, practices and norms are the official ones.

white innocence: happens when White people (and institutions) claim innocence
or deny they are actors in the systemic racism of which they also benefit.

white privilege: describes the unearned material/psychological benefits
bestowed to people who were born White.

white advantage: describes the self-reinforcing norms, beliefs ai
institutional[ized] practices that ensure White people maintain pri
economic, political and social positioning in the racial hierarchy.

Questions and Thank You.
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