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Professionalism 
 

Literature and Experience 
 
Professionalism and professional development of higher education faculty shows recurrently to 
be a critical component of meeting the goals of their students (Behar-Horenstein, Garvan, 
Catalanotto, & Hudson-Vassell, 2014; Xiao, 2006). Most often, professionalism is defined as 
combining knowledge, autonomy, and service (Eraut, 1994). To reach students, faculty must 
reflect on their own philosophies and goals to personalize how they deliver education, how they 
differentiate instruction, and adapt learning (Hoffman, 2016). Specifically, one must demonstrate 
his or her knowledge base and understanding of the curriculum, communicate effectively, 
maintain a commitment to professional ethics, and take responsibility for and of participating in 
professional growth that enhances student learning (Hafenstein & Talapatra, 2016).  
 
At the University of Denver, Morgridge College of Education offers multiple facets of enhancing 
professionalism. These activities include the following: 

• Professional Development participation (e.g., workshops, OTL course, and teaching-
related conference) 

• Annotated list of instructional activities (e.g., teaching triangles, scholarship regarding 
instruction, and mentoring) 

• Journals/narrative that represent reflective thinking and professional growth (i.e., self-
evaluation) 

• Samples of innovative approaches developed by teachers (e.g., lesson/intervention plan, 
redesigning courses, team teaching, and teaching recognitions) 

 
One specific example of an activity to enhance professionalism of Morgridge professors includes 
a Portfolio Teaching Narrative. The narrative includes the following components: 

• Statement of Philosophy 
• Summary of Activities 
• Statement of Goals 

 
By compiling these components into one narrative, the professor is able to reflect on their own 
philosophy, activities, and goals as a faculty member. The individual is able to create and later 
re-read these narratives, in addition to sharing them with peers for both feedback and future 
accountability.   
 
Discussion Questions 

• How is your program similar or different to these structures?  
• What lessons have you learned in your setting related to the topic?   
• What challenges related to this topic?  
• What could you implement in your setting that would improve students' experience? 


